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MELLIS PARISH COUNCIL 

Equal Opportunities Policy 

 
The aim of this policy is to communicate the commitment of the Parish Council, its Members and Clerk 

to the promotion of equality and diversity in relation to Mellis Parish Council. 

 

Mellis Parish Council is opposed to all forms of unlawful and unfair discrimination. All people and 

employees will be treated fairly and will not be discriminated against on the basis of their gender, 

sexual orientation, marital or civil partner status, gender reassignment, race, colour, nationality, 

ethnic or national origin, religion or belief, disability or age. The principle of non-discrimination and 

equality of opportunity applies equally to the treatment of former staff, visitors, clients, customers 

and suppliers by members of our current workforce. 

 
Mellis Parish Council is committed to: 

• promoting equality of opportunity for all persons, and ensuring that people are treated solely 

on the basis of their abilities and potential. 

• promoting a culture that respects and values differences, and that promotes equality and 

fairness to all in the community. 

• ensuring that all decisions about recruitment and selection of staff are made objectively and 

without unlawful discrimination 

• fulfilling its legal obligations under equality legislation and associated codes of practice 

• taking an inclusive approach to providing access to our services and facilities for as wide a 

range of people as possible, acknowledging that there may be some circumstances where 

particular provision may be necessary for people with certain disabilities 

 

IMPLEMENTATION 

The Chairman has overall responsibility for the effective operation of our equal opportunities policy 

and for ensuring compliance with the relevant statutory framework prohibiting discrimination. 

 

All members of staff are responsible for the success of this policy and must ensure that they familiarise 

themselves with the policy and act in accordance with its aims and objectives. 

 

The effectiveness of our equal opportunities policy will be reviewed annually, and action taken as 

necessary.  

 

RECRUITMENT 

We are required by law to ensure that all employees are entitled to work in the UK.  All prospective 

employees, regardless of nationality, must be able to produce original documents (such as a passport) 

before employment starts, to satisfy current immigration legislation. 

 

STAFF TRAINING AND CONDITIONS OF SERVICE 

• Staff training needs will be identified through regular staff appraisals.  

• Our conditions of service, benefits and facilities are reviewed regularly to ensure that they are 

available to all staff who should have access to them and that there are no unlawful obstacles 

to accessing them.  
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TERMINATION OF EMPLOYMENT 

• We will monitor redundancy criteria and procedures to ensure that they are fair and objective 

and are not directly or indirectly discriminatory. 

• We will also ensure that disciplinary procedures are carried out fairly and uniformly for all 

staff, whether they result in the giving of disciplinary warnings, dismissal or other disciplinary 

action. 

 

DISABILITY DISCRIMINATION 

• If you are disabled, or become disabled in the course of your employment with us, you are 

encouraged to tell us about your condition.  This is to enable us to support you as much as 

possible.   

• You may also wish to advise your line manager of any reasonable adjustments to your working 

conditions or the duties of your job which you consider to be necessary, or which would assist 

you in the performance of your duties.  Your line manager may wish to consult with you and 

with your medical adviser(s) about possible reasonable adjustments. Careful consideration 

will be given to any such proposals and they will be accommodated where possible and 

proportionate to the needs of your job.  Nevertheless, there may be circumstances where it 

will not be reasonable for us to accommodate suggested adjustments and we will ensure that 

we provide you with information as to the basis of our decision not to make any adjustments.  

BREACHES OF THE POLICY 

• If you believe that you may have been discriminated against you are encouraged to raise the 

matter through our Grievance Procedure. If you are uncertain on how to proceed you should 

speak to the Chairman or Vice Chairman. 

• Allegations regarding potential breaches of this policy will be treated in confidence and 

investigated in accordance with the relevant procedure. Staff who make such allegations in 

good faith will not be victimised or treated less favourably as a result. False allegations which 

are found to have been made in bad faith will, however, be dealt with under our Disciplinary 

Procedure. 

• Any member of staff who is found to have committed acts of discrimination or harassment 

will be subject to disciplinary action. Such behaviour may constitute gross misconduct and, as 

such, may result in summary dismissal. We always take a strict approach to serious breaches 

of this policy. 

 

 


